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Introduction
Division of labor in business defines the process in which a task is subdivided among individuals to improve production in an enterprise. There is a commitment from each of the individual assigned task. However, during the division of labor, skillset of each member is considered and the task subdivision according to the proficiency of each member in that field. Capitalism, therefore, has an important role to play in facilitating labor divisions. In primitive societies, the form of division of work takes the form of people picking fruits while others maintain the household tidiness. However, in a complex capitalism state or structure, the kind of division of labor is different skillset in a production industry for example operations manager, accounts executive, human resource persons and such. Therefore, labor division is defined as work separation to specialize the workforce to take advantage of every individual in the workforce. 
Importance of division of labor to a capitalist economy
	Significantly, it plays a crucial role in the country’s economy by maximizing efficiency in the production industry. The work is easy when procedures are broken down into the more straightforward product that fit individual workload hence making work more efficient. Once the output has increased, then the country enjoys the system of capitalist nation hence the growth of the economy. One advantage of computer technology is to minimize the time used to perform a single task that could consume hours and a lot of labor. Capitalism plays the role of promoting and securing incomes of division of labour.in this case different producer trades their products, both goods and services, this helps in creation of effective employment as well as dynamism in all sectors as each and every sector has an individual working on it (Becker & Murphy, 2012). This enables the market to diversify and grow while the specialized individuals reap from their specialization. The work is made easy when procedures are broken down into the simpler product that fit individual workload making work more efficient.
The time saved between the trade-off in business saves communication expenses leading to specialization hence saving the cost and boosting the economy. Saved communication cost leads to minimization of the time of production as a result of adoption on technology hence more tasks are carried due to labor division. The causal effect of the division of labor is the change in time consumed during production and difference in communication cost (Stigler, 2016). However, a difference in price affect communication expense in various ways such as; specialization of employee and encourage labor division whereas one employee can perform many tasks alone. The change in communication cost would make organizations shift roles to the employees to save on expenses. The procedure of generalization varies on wages and level of skills of targeted workers thus saving time. 
[bookmark: _GoBack]How division of labor leads to more efficient production
	Division of labor implies that employees rate of production will be high hence leading to high output.  The efficiency of the industry relies highly on the scale of employees’ productivity. Such would mean that when tasks are sub-divided among the employees, there is a faster working rate that would lead to high general productivity. Division of labor as well focuses on specialization where people specialized in specific skills would be allocated tasks that are best suited for them or tasks that fall in their line of expertise. Specialization creates economies of scale, that leads to increased productivity by reducing the cost of making or the concentration of one product (Durkheim, 2018). One product would be produced cheaply when the division of labor is applied as compared to a case where there is no division of labor
Examples of the division of labor and specialization
An example of the division of labor in an organizational structure would have different organization levels from the board of directors to the least level position possible. The levels depend on the skill set of the employees in the organization and the roles assigned to the. Another example would be the supply chain. Supply chain focuses of specialization in that; it helps in acquiring materials and services among different chains. For instance a bicycle repair would purchase tires from a partner. This is to mean division of labor is an important aspect that ensures there is maximum efficiency, accountability, and maximum utilization of resources ensuring maximum returns to the worker as an individual, sector and to the economy of a country at large.
Conclusion
	In summary, the essay summarizes the model in which the efficiency of the capitalist economy receives influence from the application of the labor divisions. It is clear that without the division of labor in a capitalist economy, the rate of production would fall and the general output of a country would progressively fall. Therefore several economies should invest in the division of labor as well as specialization across the world to enable them to utilize their employee's skills which would result in increased production. 
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